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Blindspot:
Hidden Biases of Good People

HIDDEN BIASES
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Richard Clarke Cabot Professor of Social Ethics
Harvard University

All humans intend to make choices and decisions that obey the virtues of accuracy and fairness.
Psychological research from the last fifty years has challenged the possibility that we, in fact, do
so. Specifically, we now know that our actions do not always reflect accuracy (e.g., in the selection
of candidates for jobs) and they are not always consistent with our values (e.g., of fairness and
equality). These errors are a function of our evolution as humans, and the sociocultural contexts in
which our decisions unfold. | have used the term “implicit bias” to refer to decisions that are
influenced by features such as a person’s age, gender, race/ethnicity, social class, sexuality,
nationality, etc. but of which we may remain unaware. This lecture will provide a general overview
of how our minds work, and the surprising, even perplexing, manner by which implicit bias
operates. You will also experience an Implicit Association Test (as a group) during the lecture.
Come prepared to encounter an aspect of your mind of which you may not be aware!
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